WORKIIELL

What does the symbol represent?

The WorkWell environmental sustainability symbol
represents actions that contribute to improving
environmental sustainability of the workplace.

The environmental sustainability symbol has been
applied to actions in the following resources:

- Priority Wellbeing Area Checklists

- Priority Wellbeing Area Example Action and
Evaluation Plans

- Multi level approval Action Plan examples in the
Kete

How do | use the symbol?

When creating your Action and Evaluation Plan
you are encouraged to apply the symbol to
appropriate actions that relate to improving
environmental sustainability. For example, it can
be applied to an action that promotes the use of
active transport.

Why is it important?

Workplaces have many opportunities to improve
their practices and support their staff to become
environmentally friendly. We all need to do our
part to reduce the impact of our actions on the
environment and have a planet that can sustain us
in the future.

Implementing environmentally sustainable actions
also helps contribute to meeting Sustainable
Development Goals 11, 12 and 13.

Environmental Sustainability
Background Information

Facts:

Changing to more sustainable energy solutions and
practices, along with supporting your staff to make
environmentally friendly choices is in the best interest
of your workplace. The benefits to your workplace
include:

e Reducing costs - by changing to more energy
efficient products the workplace can spend less
on energy and transport bills.

e Attracting more customers - more frequently
customers are seeking environmentally friendly
services and/or want to work with workplaces
who have sustainable practices.

e Social licence — environmentally friendly
practices can improve reputation with socially
responsible customers, staff and investors.

e Compliance —the workplace can be proactive
and stay ahead of climate change regulations.

Key messages for your workplace

o Workplaces are responsible for 40% of New
Zealand’s energy related emissions, therefore,
they are an important part of the response to
reducing the impact of climate change.

e Creating a workplace that supports staff to
make sustainable transport, energy and waste
choices can help contribute to reaching carbon
reduction goals and has been linked to
improving mental wellbeing.



https://sdgs.un.org/goals
https://sdgs.un.org/goals
https://www.business.govt.nz/getting-started/business-planning-tools-and-tips/what-is-sustainable-business
https://genless.govt.nz/stories/sustainability-series-being-climate-friendly-is-good-business/
https://genless.govt.nz/stories/sustainability-series-being-climate-friendly-is-good-business/
https://www.google.com/url?sa=t&rct=j&q=&esrc=s&source=web&cd=&ved=2ahUKEwiUs63V-KeHAxXf_aACHZXICJoQFnoECBwQAQ&url=https%3A%2F%2Fmhaw.nz%2Fassets%2FNZ-lit-PDFs%2FThe-relationship-between-sustainable-environmental-practices-and-positive-wellbeing-MHF-2011.pdf&usg=AOvVaw1fF4Qb6NpZzb2DgAC0pxb2&opi=89978449

